
Eligibility
If you are employed by an eligible congregation, region, 
general ministry or church-related college, seminary or 
benevolent organization related to the Stone-Campbell 
(Restoration) Movement, you are eligible to participate. 
A minister who is self-employed can also become a 
participant in the TDRA 403(b)/Roth 403(b) if ministerial 
services are being performed for compensation.

An employer-sponsored defined contribution 
plan, the TDRA 403(b)/Roth 403(b) allows 
eligible employees to set aside a portion of 
compensation on a pre-tax basis or on a Roth 
(after-tax) basis to save for retirement.

ADVANTAGES:

•   Employer may make contributions to the pre-tax 
TDRA 403(b) as a benefit for the employee.

•   Participants may make contributions through 
salary reduction.

•   Contributions are made pre-tax and/or on a Roth 
(after-tax) basis.

•   Higher contribution limits than with IRAs.

•   Allows clergy to claim housing allowance on their 
pre-tax contributions in retirement.

•   Ministers may continue to participate during 
periods of self-employment if performing in the 
exercise of ministry.

•   Is an estate planning tool - choose your beneficiary. 
With a Roth 403(b) funds can be received tax-free. 

GOOD FOR SOMEONE WHO . . .

• Is looking for flexibility, based on income, to save 
more for retirement.

• Wants to take advantage of employer contributions, 
as applicable.

•   Wants to choose how to receive funds in retirement.

•   Has available funds they want to roll over into a 
TDRA 403(b) or Roth 403(b).

Your Account Grows-Even in Retirement
Each year when plan reserves exist above 
what is required for current and future benefits 
(and for any potential market decline), Pension 
Fund’s Board of Directors may declare 

additional earnings in the form of a Good Experience 
Credit— meaning more money for you in retirement.

TAX-DEFERRED RETIREMENT ACCOUNT 403(b)/ROTH 403(b)
SECURITY IN RISK-FREE GROWTH

WHY THE TDRA 403(b)/ROTH 403(b)?

403(b)



The benefits of each option vary based on your age, income and unique financial situation.  Here are the differences between 
the TDRA 403(b) versus a Roth 403(b). Pension Fund recommends consulting with your financial advisor to make the best 
decision based on your circumstances.

TDRA 403(b) (pre-tax) ROTH 403(b) 

Maximum Annual 
Contribution

• For 2022, $20,500 ($27,000 if you reach age 
50 or older during the year).

• TDRA 403(b) pre-tax and Roth 403(b) 
contributions are aggregated under this limit, 
along with any pre-tax Member Dues to the 
Pension Plan.

• For 2022, $20,500 ($27,000 if you 
reach age 50 or older during the year).

• TDRA 403(b) pre-tax and Roth 403(b) 
contributions are aggregated under this 
limit, along with any pre-tax Member 
Dues to the Pension Plan.

Is the Contribution Limit 
Reduced Based on My 
Income?

No. No.

 
Are My Contributions 
Excluded from Tax?

Yes.  You will not pay income tax on pre-tax 
contributions when made to the TDRA 403(b), but 
you will pay FICA (pre-tax contributions are excluded 
from SECA for ministers).

No.  You will pay income tax on Roth 403(b) 
contributions when made to the TDRA 403(b), 
as well as FICA/SECA tax.

When are Contributions 
Made?

• Contributions for the calendar year must be made 
from compensation paid during the year (by 
December 31).

• Contributions for the calendar year must be 
made from compensation paid during the 
year (by December 31).

What Funds Can I Rollover 
Into the Account?

• Traditional IRA 
• Pre-tax 403(b) account
• Pre-tax 401(k) account
• Pre-tax 401(a) account
• Pre-tax 457(b) account (governmental only)

• Roth 403(b) account
• Roth 401(k) account
• Roth 457(b) account  (governmental only)

TDRA 403(b) VS ROTH 403(b): WHICH ONE SHOULD I CHOOSE?

Monthly Deposit 10 years 20 years 30 years

$100 $14,766 $36,808 $69,690

$300 $44,298 $110,424 $209,071

$500 $73,830 $184,040 $348,451

* This example is not a guarantee of TDRA 403(b)/Roth 403(b) performance. Calculation assumes an average 
annual interest rate of 4.0% and does not include Good Experience Credits.

HOW YOUR FUNDS CAN GROW WITH THE TDRA 403(b)/ROTH 403(b)



TDRA 403(b) (pre-tax) ROTH 403(b) 

Can I Convert My Existing 
TDRA 403(b) to a  
Roth 403(b) Account?

N/A

• Yes.  An in-plan Roth rollover is permitted 
to convert your existing TDRA 403(b) to a 
Roth 403(b) account within the Plan. This is 
a taxable event. An in-plan Roth rollover is 
permitted even if you are not otherwise eligible 
to take a distribution from the TDRA 403(b).

• Upon distribution, you must satisfy a 5-year 
holding period that applies separately 
to each conversion to avoid a 10% early 
distribution tax on the converted amount, 
unless an exception applies.

How Are My Distributions 
Taxed?

• Contributions and earnings are included in 
your taxable income upon distribution.  

• A 10% early distribution tax may apply if you 
take a distribution before age 59½ unless an 
exception applies.   

• Contributions are not included in your 
taxable income upon distribution. Earnings 
on your contributions are not included in 
your taxable income if the distribution is 
qualified, which generally requires you to 
satisfy a 5-year holding period and be at 
least age 59½ or disabled.  

• If the distribution is not qualified, a 10% early 
distribution tax may apply to earnings, unless 
an exception applies.

When May I Take a 
Distribution?

Distributions are restricted until the earlier of:

• Termination of employment
• Age 59½ 
• Disability
• Financial hardship
• Death

Distributions are restricted until the earlier of:

• Termination of employment
• Age 59½ 
• Disability
• Financial hardship
• Death

When Do I Have to Begin 
Taking Distributions?

By April 1 of the calendar year following the 
year in which you reach age 72 or retire, if later.

By April 1 of the calendar year following the year 
in which you reach age 72 or retire, if later.

For over 125 years, we’ve served our members true to our values of 
integrity, security, and compassion. Beginning with our first pension 
payment during the Great Depression, and through market ups and downs, 
Pension Fund of the Christian Church has been a strong, smart, secure 
option for protecting and growing our members’ assets.



P.O. Box 6251 • Indianapolis, IN 46206-6251

866.495.7322

pfcc1@pensionfund.org

www.pensionfund.org 

pensionfundchristianchurch

PensionFundCC

To learn more about Pension Fund’s retirement & savings products,  
visit pensionfund.org.

The material contained in this brochure is for informational purposes only and not to be construed as tax, financial, or legal advice. Before making decisions about financial matters, 
please consult your attorney, tax preparer or other financial advisor to find out how these programs will impact your individual situation. If any differences exist between this summary and 
the TDRA 403(b) document, the TDRA 403(b) document will control. Past performance of the Pension Fund TDRA 403(b)  is not a guarantee of future returns.

WE MANAGE YOUR INVESTMENTS SO YOU DON’T HAVE TO.
No member has ever lost account value due to poor market conditions and their interest bearing accounts continue to grow. The 
base rate of interest is determined on a quarterly basis and represents the minimum return on our members’ investments. Since 
Pension Fund assumes the downside market risk, members will not earn less than the base rate, even during times of poor market 
performance. With competitive base returns, the TDRA 403(b)/Roth 403(b) offers a base interest rate of 3-6%. 

* Base rate listed is the average of the quarterly base rates for the year. Good Experience Credits listed in the year it 
was received in accounts. Data above represents historical data and may not be indicative of future performance.

TDRA 403(b): 10 Year Historical Rates

TDRA 403(b): Growth of $1000 over 10 Years


